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The following pages are screen shots from the platform survey which 
closed yesterday afternoon.

• Question 1 has a chart and percentages of the selections.

• Question 2 has a compilation of the written responses.

• Question 3 has a compilation of the written responses.

• Question 4 has a chart and percentages of the selections.

The total number of responses was 79! Thank you!







1. Prevailing wage modified to allow local businesses to bid on smaller projects. Many other states have modified processes. You can't eliminate prevailing wage, unions are too strong, but we could likely modify 
to help reduce burden on smaller projects and open up the market to smaller firms that are afraid to bid prevailing wage.

2. Just recently came to my attention that there is a requirement for all construction contracts over $100K that the awarded vendor provide the city/town 1. A Statement of Management on Internal Accounting 
Controls, and 2. A Statement prepared by a Certified Public Accountant (CPA) on the companies financial controls. For smaller contracts of just over $100K this was recently an issue where the Contractor did 
not have this. Most large construction companies will have this in place so i was looking to increase the $100K threshold to $500K or $1 million.

3. No prevailing wage for projects under $50k.

4. Make bid amounts the same for bidding purposes through quotes, bids and RFP.

5. Emergency utility repairs to water or sewer lines should be exempted from c. 30/39M procurements and be subject to c. 30B procurement without need to notify or seek permission from state agencies.

6. Recommend Accounting Software be exempt from 30B; and add Auditor Services to 30B.

7. Exempt smaller procurements (e.g. under $1 million) from prevailing wage requirements & the need to get certified payrolls each week.

8. Get rid of Central Register and Good and Services and ONLY have CommBuys.

9. Advocate for the replacement of the "Purchasing Agent' Title with the permanent title of "Chief Procurement Officer" and make it, legislatively, at equal organizational par with the position of the Auditor and 
Treasurer.

10. Eliminate the prevailing wage requirement for projects under $50K, eliminate for leased of portable toilets and sole source hauling vendors. Streamline the prevailing wage laws so that they are consistent and 
easier to understand. some of the categories (landscaping, hauling) are very unclear. It is very difficult for staff in the field know that they should be requiring prevailing wages for some of the obscure categories 
and exceptions to the prevailing wage law.

11. Eliminate prevailing wage requirements (or at the very least review the types of projects they apply to!

12. RESTORE PREVIOUS M.G.L. PROCUREMENT REQ-UIREMENTS FOR NON-EXECUTIVE BRANCH DIVISIONS OF THE COMMONWEALTH OF MASSACHUSETTS.

13. Software Subscription services licensing, upgrades, etc. Previously when you purchased actual software (via a competitive bid, not educational), per the I.G., you could continue to purchase future licensing & 
upgrades from the software producer as "sole source". Now, most software is actually a subscription service, you do not take possession of a hard copy of the software, so you are not really purchasing it, just 
the license to use it. Now the I.G. says that since it is not actual software, once your contract runs out (say 3 years), you cannot simply renew a license and continue to use it, you have to re-bid. For many 
software applications this can be troublesome and a serious interruption in some cases. I believe these subscription services should be viewed in the same manner as the previous software package purchases.

14. Require competitive procurement process for engineering services.



1. Regarding eliminating COMMBUYS for public works and public building construction projects: COMMBUYS is definitely not just 
for goods and services. Due to the new tradespersons contracts, I have been able to use COMMBUYS for small construction 
projects.

2. I agree with all of the items you are discussing action on. We need more flexibility in procurement particularly when it comes to 
the Designer Selection law and Prevailing Wage requirements on all public work.

3. I am currently "battling" with a state contract vendor on whether they need to sign a contract w/ the Town. M.G.L 30b 17A 
specifically states we need to have a contract yet the vendor and the contract manager say "no". Would be helpful to have the
state support local gov't in the rules the state passed for local gov't to use. Thus far I have found 2 glaring irregularities in the 
MCPPO manual.

4. The additional requirement of commbuys has made purchasing more difficult. It was better the old way. The commbuys website 
is hard to navigate.

5. Advocate for administrative relief between constitutional offices so that "post once" be implemented for posting of 
construction notices with the state, unless COMMBuys rule is eliminated.

6. Great selection of initiatives! Kudos to the team...

7. The empire that has developed around procurement since 30B passed stuns me. I have been in and out of local government 
(mostly as a town administrator) since the 80's. The cost of certification is way too high for small town governments. And 
frankly, unnecessary.

8. The advertising requirements are too complicated. We should not have to advertise for projects under $50K. By the time it gets 
in the Central Register, it can take almost a month to open a quote for small projects.

9. FOR NON-EXECUTIVE BRANCH DIVISIONS OF THE COMMONWEALTH OF MASSACHUSETTS REMOVE THE OSD COMMBUYS 
REQUIREMENTS.

10. Requirement for prevailing wage rates only when the competitive process is 'good or sound business practice'.




